
Discrimination and Harassment Prevention Policy 
of The New Movement Theater (TNM) 
I. INTRODUCTION  
 
It is the goal of TNM to promote a work environment that is free of 
discrimination and harassment. Discrimination and harassment of 
anyone associated with TNM is strictly prohibited and will not be 
tolerated.  
 
This policy also strictly prohibits any retaliation against an individual 
who has complained about discrimination or harassment, or any 
retaliation against individuals for cooperating with an investigation of a 
harassment complaint.  
 
Because TNM takes allegations of discrimination and harassment 
seriously, we will respond promptly to any reports of harassment. Where 
it is determined that such inappropriate conduct has occurred, we will 
act promptly to eliminate the conduct and impose such corrective action 
as is necessary, including disciplinary action where appropriate.  
 
Please note that while this policy sets forth our goals of promoting a 
theater that is free of harassment, the policy is not designed or intended 
to limit our authority, to discipline, or take remedial action for conduct 
which we deem unacceptable and regardless of whether that conduct 
satisfies the definition of harassment.  

II. SCOPE  
 
Under this policy, unlawful discriminatory and/or harassing conduct by 
anyone, whether in the theater, at theater events, at theater-sponsored 
social functions, or elsewhere, will not be tolerated. Managers and 
supervisors must be diligent in preventing such conduct.  



 
This policy also applies to all persons involved in the operation of TNM 
and prohibits discrimination and/or harassment by any member of TNM 
including co-workers, supervisors, managers, as well as by any person 
doing business with or for the organization, including cast, directors, 
volunteers, outside vendors, business partners, customers, contractors, 
students, and all visitors to the Theater.  
 
For purposes of this policy, it shall be prohibited for any employee or 
agent of TNM because of sex (gender), race, national origin, ancestry, 
color, religion, age, disability (handicap), genetic information, gender 
identity or expression, or sexual orientation, to refuse to hire or employ 
any individual, or to bar or discharge from employment any individual, 
or to discriminate against any individual in compensation, terms, 
conditions, or privileges or employment, unless based upon a bona fide 
occupational qualification. 

In addition, it shall be prohibited for any employee, student, or 
performer of TNM to engage in verbal, pictorial or written abuse 
referencing sex (gender), race, national origin, ancestry, color, religion, 
age, disability (handicap), genetic information, gender identity or 
expression, or sexual orientation, which is unwelcome and substantially 
interferes with an individual's employment or status in the theater, or 
creates an intimidating, hostile or offensive environment. 

III. DEFINITION OF SEXUAL HARASSMENT 

"Sexual harassment" is defined as sexual advances, requests for sexual 
favors, and verbal or physical conduct of a sexual nature when: 

(a) submission to or rejection of such advances, requests or 
conduct is made either explicitly or implicitly a term or 
condition of employment or as a basis for employment or as a 
basis for employment decisions, or status in the theater; or, 

(b) such advances, requests or conduct have the purpose or effect 
of unreasonably interfering with an individual’s work 



performance or standing in the theater by creating an 
intimidating, hostile, humiliating or sexually offensive work 
environment. 

Under these definitions, direct or implied requests by a supervisor for 
sexual favors in exchange for actual or promised job benefits such as 
favorable reviews, salary increases, promotions, increased benefits, or 
continued employment constitutes sexual harassment. 

The legal definition of sexual harassment is broad. In addition to the 
above examples, other sexually oriented conduct, whether it is intended 
or not, that is unwelcome and has the effect of creating an environment 
that is hostile, offensive, intimidating, or humiliating to any member of 
the theater may also constitute sexual harassment. 

While it is not possible to list all those additional circumstances that may 
constitute sexual harassment, the following are some examples of 
conduct which, if unwelcome, may constitute sexual harassment 
depending upon the totality of the circumstances including the severity 
of the conduct and its pervasiveness: 

(a) Unwelcome sexual advances-whether they involve physical   
touching or not; 

(b) Sexual epithets, jokes, written or oral references to sexual   
conduct, gossip regarding one’s sex life; comment on an   
individual’s body, comment about an individual’s sexual activity, 
deficiencies, or prowess; 

(c) Displaying sexual suggestive objects, pictures, cartoons; 

(d) Unwelcome leering, whistling, brushing against the body, sexual  
gestures, suggestive or insulting comments;  

(e) Inquires into one’s sexual experiences; and,   

(f) Discussion of one’s sexual activities. 



All members of TNM should take special note that, as stated above, 
retaliation against an individual who has complained about sexual 
harassment, or retaliation against individuals for cooperating with 
an investigation of a sexual harassment complaint is unlawful and 
will not be tolerated by this organization. 

IV. OTHER FORMS OF HARASSMENT. 

In addition to sexual harassment, this policy prohibits any form 
unwelcome or otherwise offensive conduct, whether verbal, physical or 
visual, directed at a person based upon that person’s race, color, ancestry, 
religion, sex, sexual orientation, national origin, ancestry, age, disability, 
veteran status, genetic information, or other characteristic protected by 
federal, state or local law. 

Harassment includes conduct that: 

(a) has the purpose or effect of creating an intimidating, hostile or 
offensive environment;  

(b) has the purpose or effect of unreasonably interfering with an  
individual’s work performance or theater standing; or  

(c) otherwise adversely affects an individual’s employment   
 opportunities.  

Examples of prohibited harassment include, but are not limited to: 

  (1)    Verbal conduct such as epithets, derogatory comments, slurs  
   or unwanted comments and jokes;  

  (2)   Visual conduct such as derogatory posters, cartoons,   
   drawings or gestures;  



  (3)    Physical conduct such as assault, blocking normal movement, 
   restraint, touching or other physical interference with work  
   directed at an individual;  

  (4)     Emails that contain offensive comments, jokes or visual  
   images: or  

  (5)    Threats and demands to submit to certain non-work-related  
   conduct or perform certain non-work-related actions in order  
   to keep or get a job, to avoid some other loss, or as a   
   condition of job  benefits, security or promotion.  

V. REPORTING PROCEDURE  
 
If any members of TNM believe that he or she has been subjected to 
discrimination, harassment or offensive conduct, either directly or in 
their presence, and whether committed by other employees, supervisors, 
clients, vendors, or visitors to the workplace, the employee has the right 
to file a complaint. This may be done in writing or orally.  
You may report these matters by contacting your direct supervisor or any 
other member of management. These persons are also available to 
discuss any concerns you may have and to provide information to you 
about our policy and our complaint process.  

VI. INVESTIGATION  
 
When we receive the complaint, TNM will promptly investigate the 
allegation in a fair and expeditious manner. The investigation will be 
conducted in such a way as to maintain confidentiality to the extent 
practicable under the circumstances. Our investigation will include a 
private interview with the person filing the complaint and with 
witnesses. We will also interview the person alleged to have committed 



the discrimination or harassment. An effective policy and thorough 
investigation requires the support of all personnel. Consequently, 
employees who engage in discrimination, harassment or retaliation or 
who fail to cooperate with investigations of discrimination, harassment 
or retaliation may be subject to discipline.  

VII. 

If it is determined that inappropriate conduct has occurred, we will act 
promptly to eliminate the offending conduct by taking appropriate 
remedial measures. The confidentiality and privacy of our employees 
and those involved will be respected during the investigation. 

Furthermore, if it is determined that inappropriate conduct has been 
committed by one of our members, we will take such action as is 
appropriate under the circumstances. Such action may range from 
counseling to permeant bans, and may include such other forms of 
disciplinary action as we deem appropriate under the circumstances. In 
addition, those who refuse to implement remedial measures, obstruct the 
remedial efforts of other theater members, or engage in retaliation may 
also be subject to discipline. 

STATE AND FEDERAL REMEDIES 

In addition to the above, if you believe you have been subjected to 
unlawful discrimination or harassment, you may file a formal complaint 
with either or both of the government agencies set forth below. Using 
our complaint process does not prohibit you from filing a complaint with 
the following agencies: 

 1. U.S. Equal Employment Opportunity Commission (EEOC) 

National Headquarters
131 M St NE
Washington, DC 20002 



National Contact Center
P.O. Box 7033
Lawrence, Kansas 66044 
Toll-Free (National Contact Center): (800) 669-4000 
Phone (National Headquarters): (202) 663-4900 
TTY: (202) 663-4494/ Toll-Free: (800) 669-6820 
Fax: (703) 997-4890 
E-Mail: info@eeoc.gov (Please include your zip code and/or 
city and state so that your email will be sent to the 
appropriate office.) 
Website: www.eeoc.gov 

 2. Louisiana Commission on Human Rights 

Mailing Address: P.O. Box 94094
Baton Rouge, Louisiana 70804-9004
Physical Address: 1001 N. 23rd St., Suite 262
Baton Rouge, Louisiana 70802
Phone: (225) 342-6969
TDD: (888) 248-0859
Fax: (225) 342-2063
Web Address: http://gov.louisiana.gov/page/lchr

mailto:info@eeoc.gov
https://www.workplacefairness.org/link?url=http%3A%2F%2Fwww.eeoc.gov

